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Policy: Code of Ethics   
Adopted by City Council: October 1977 
 
BPRYCS Department employees and commissioners are expected to conduct business according to the 
highest ethical standards, including avoiding conflicts of interest arising from outside employment, 
family interests, or personal investments. A potential or actual conflict of interest occurs if an employee 
is in a position to influence a decision that may result in a personal or financial gain for the employee or 
an immediate family member, as a result of the City of Bristol’s business dealings. An immediate family 
member means any spouse, children or dependent relative who resides in the individual’s household. 
Although it is not possible to specify every action that might create a potential or actual conflict of 
interest, the City of Bristol’s Code of Ethics and Section 55 of the City Charter identify some of the 
situations that most often create a conflict.  

Effective January 2023, and every subsequent January, commissioners will be required to sign an 
Ethics/Conflict of Interest Form provided by the City of Bristol Town and City Clerk.  

If an employee or board member has any question whether an action or proposed course of conduct 
would create a conflict of interest, they should immediately seek advice on the issue from the 
Superintendent or the City Ethics Board.  

(Source: City of Bristol Personnel Policies and Procedures Manual available at www.ci.bristol.ct.us.com). 
(Source: City of Bristol Code of Ethics and Ethics Board Ordinance available at www.ci.bristol.ct.us.com). 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 


